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YCP Supplier Code of Conduct
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We kindly request your company to adhere to and cooperate with this code. Please
fill out the agreement form on the last page and return it to us.

jul]

REERINF -

The code of conduct is as follows:
A. %1 LABOR

SNTBRBERA G ARVEER - EGEHE
RRMES L - efEEs L - 9MEST -~ IkE
SRR EMBRIEST -

Participants commit to respect the human rights of workers, and to treat them with
dignity. This applies to direct and indirect suppliers, as well as all workers including

temporary, migrant, student, contract, direct employees, and any other type of
worker.

=S THARE  WEEMM - 58
ST 8% g051  HiEE

1. BEHEERZE Prohibition of Forced Labor
FrELIFEES 2B - ST HAMBS BRI EERBIGOER -

All work shall be voluntary, and workers shall be free to leave work at any time.

2. B®EET Young Workers

ASEEUREFEAZET - K 18 EAS L (BFS5 L) AIASHST
FEERAEREALZENTIF - SEEEEHNMI - SATREREZES
TAYRERE 12 8 S RIS R AAIAR -

Child labor shall not be used in any stage of manufacturing. The term “child”
refers to any person under the age of 15, or under the age for completing
compulsory education, or under the minimum age for employment in the
country, whichever is greatest. Workers under the age of 18 (Young Workers)
shall not perform work that is likely to jeopardize their health or safety, including
night shifts and overtime. Participants shall ensure proper protection of students’
rights in accordance with applicable laws and regulations and provide appropriate
support and training to all student workers.
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THF Working Hours

TrERHAEEBBEMARBENSEARE - STELXEAE_HZKR
Hph—HRBIER  —BRHREHE -

Working hours shall not exceed the maximum set by local law. All overtime shall
be voluntary. Workers shall be allowed at least one day off every seven days.

TEBIEF] Wages and Benefits

MBS TN T ERER/FSPIAMEENEIE
AETRHTETIEERE (M ESTRREHREER
At 4555 T RO E Bl AE pe R -

Compensation paid to workers shall comply with all applicable wage laws. For
each pay period, workers shall be provided with a timely and understandable

wage statement that includes sufficient information to verify accurate
compensation for work performed.

- EBEXFBH - B
B) RERENENEE

PN
=
==
BE

AEFE Humane Treatment

ZIFSTZIMIEABMMESEE T - B EOEMERE - MRIE - 25 - B
W BREENENEES , IASHBETTOLETS - BENAER
RKEERVLEBBWMNES H L& LEEIMEE -

There shall be no harsh or inhumane treatment including violence, gender-based
violence, sexual harassment, sexual abuse, corporal punishment, mental or
physical coercion, bullying, public shaming, or verbal abuse of workers; nor is
there to be the threat of any such treatment. Disciplinary policies and procedures
in support of these requirements shall be clearly defined and communicated to
workers.

A8 Non-Discrimination/Non-Harassment

SNTEAGET R2RIEBUAIBAGETEAE TIREEENSETS
OERE) - IHA  AEEETHEE T ESHAINRMNERRER BiEE
z .

Participants should be committed to a workplace free of harassment and unlawful
discrimination. Workers shall be provided with reasonable accommodation for
religious practices. In addition, workers or potential workers should not be
subjected to medical tests, including pregnancy or virginity tests, or physical

exams that could be used in a discriminatory way.
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7. HBH#EFL Freedom of Association and Collective Bargaining
=
=

S NEREBERBETASNSAMMREZENTE - SREHANSINA
STEN  RBtTREESE TERESHEERVERN - ETA / sithfMsy
RREECELHEAREOER - HE - BABENERT - QMR IE
RENEES AEEEEEBURDZHBENER -

participants shall respect the right of all workers to form and join trade unions of
their own choosing, to bargain collectively, and to engage in peaceful assembly as
well as respect the right of workers to refrain from such activities. Workers
and/or their representatives shall be able to openly communicate and share ideas
and concerns with management regarding working conditions and management
practices without fear of discrimination, reprisal, intimidation, or harassment.

1]
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B. {@FEEIL % HEALTH AND SAFETY

ELTEEEIR Y BERDVATFHERNEREERI 22 - RENIE
RIEANESERNRZNME - TENBEMUAETINEHEN LR - [
FUERSEIFEMEE TS ERMERMETHE ZWENBR TIFGA
2R = MEAVRE 52 -

Participants recognize that in addition to minimizing the incidence of work-related injury and
illness, a safe and healthy work environment enhances the quality of products and services,
consistency of production and worker retention and morale. Participants also recognize that
ongoing worker input and education are essential to identifying and solving health and
safety issues in the workplace.

1. BEEZZE Occupational Safety

EEAEENET - TEMITHES  PIERENZZEBIFER ( BfE L#
/BRER) %Dﬁ,\%’ﬁﬁ’\]ﬁi\%ﬂﬁgﬁiuEJ”%E%ZIDJU*DE%Eﬁu&TW%UIﬂE%E/\JZfi
=& (B2 ~ EHMEMBER - KK - EFTEMpkBIBREER) -
REKET - EEZBEB PR EARIEFIGRIR - BRE TR EEI’\J .
REREFNE A EERBUKRARELEMSNAEREREIOES - TMUA
BRSBTS - EMEREZ2NEY / BRSNS ERGFESERRA
TAEIRIR ~ JHERER R 200 4% 2 AN ER I B 2L AV B R PR 2 R ol B 2R 2 BB
MzzER (EREETEDIKERE ) - URSRBEIHNGRERSIE
R3S FR -

Worker potential for exposure to health and safety hazards (chemical, electrical
and other energy sources, fire, vehicles, and fall hazards, etc.) are to be identified
and assessed, mitigated using the Hierarchy of Controls, which includes
eliminating the hazard, substituting processes or materials, controlling through
proper design, implementing engineering and administrative controls,
preventative maintenance and safe work procedures (including lockout/tagout),

and providing ongoing occupational health and safety training. Where hazards
cannot be adequately controlled by these means, workers are to be provided with
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appropriate, well-maintained, personal protective equipment, and educational
materials about risks to them associated with these hazards. Reasonable steps
must also be taken to remove pregnant women and ‘nursing mothers from
working conditions with high hazards, remove or reduce any workplace health
and safety risks to pregnant women and nursing mothers, including those
associated with their work assignments, and provide reasonable accommodations
for nursing mothers.

EZFEETENT Emergency Preparedness

BRERANGEENEZBRNEY  TRFEEBERES S RNEERE
HERBHEM  BRENVENGERFE - EREARRBHNER R
i~ BRI B RAUKER « BERKERATIEKRES

Potential emergency situations and events are to be identified and assessed, and
their impact minimized by implementing emergency plans and response
procedures including emergency reporting, employee notification and evacuation
procedures, worker training, and drills.

TEFEEZERR Occupational Injury and lliness

EEHIEEFMEEZ2KTELS - E1F - BHMESE TENEER - #RHLEW
AR EERAWHITA ERE UM BECUER « W8 TRE TFRREAL -
Procedures and systems are to be in place to prevent, manage, track and report

occupational injury and illness, provide necessary medical treatment, investigate

cases and implement corrective actions to eliminate their causes, and facilitate
the return of workers to work.

TZ®4 Industrial Hygiene

FEHE - PTG R EEEE - EYURYIBEBGEE TH RN E -
ZBTENTHEHREE T - MELEMBEEAAUFEMEE Eﬂﬂi%i‘%ié
REZEEAMERERES TEE -

Worker exposure to chemical, biological, and physical agents is to be identified,
evaluated, and controlled according to the Hierarchy of Controls. If any potential
hazards were identified, participants shall look for opportunities to eliminate
and/or reduce the potential hazards. If elimination or reduction of the hazards is
not feasible, potential hazards are to be controlled through proper design,
engineering, and administrative controls. When hazards cannot be adequately
controlled by such means, workers are to be provided with and use appropriate,
well-maintained, personal protective equipment free of charge.

52 N E) T E Physically Demanding Work

RERA - AL EHESENSH TIFEE T HRNTE - BRUADR
BYRINEEREEY) REBUYNSEEEMNSRENHKTE -

Worker exposure to the hazards of physically demanding tasks, including manual
material handling and heavy or repetitive lifting, prolonged standing, and highly
repetitive or forceful assembly tasks is to be identified, evaluated, and controlled.
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#2355 Machine Safeguarding

RN EEth A EYPEEERE  EHEEEDRER - DA ET o
BEERAEE -

Production and other machinery shall be evaluated for safety hazards. Physical

guards, interlocks, and barriers are to be provided and properly maintained
where machinery presents an injury hazard to workers.

NHEEEFERE Sanitation, Food, and Housing
EERETIRHEZFNEFERN - FRENSAK - LEREENEER - 8Y
RERMANER - EATESRS LN ARENEIBESRERITLE - L
- TRHEZENESEO - HAEK - RENRIAHENBERRE « B
ZENGFUREFEANEEYmUEBEEBHARENRAZE -
Workers are to be provided with ready access to clean toilet facilities, potable
water and sanitary food preparation, storage, and eating facilities. Worker
dormitories provided by the Participant or a labor agent are to be maintained to
be clean and safe, and provided with appropriate emergency egress, hot water
for bathing and showering, adequate lighting and heat and ventilation,

individually secured accommodations for storing personal and valuable items, and
reasonable personal space along with reasonable entry and exit privileges.

BEBZ2ER Health and Safety Communication
ENTREAETRHEUMMSBETHNEERERFEMZZIR - LEL
ESPNRBRIREREEREELZHEASH ; UTRNEEBRERZ TIE%Mh - &
FELIE THFRES 222 ERIFR(SDS) - TEMB TIERI R 2 B E R MR T
FrEETIHBETRSZEEMH

Participants shall provide workers with appropriate workplace health and safety
information and training in the language of the worker or in a language the
worker can understand for all identified workplace hazards that workers are
exposed to. Training is provided to all workers prior to the beginning of work and

regularly thereafter. Workers shall be encouraged to raise any health and safety
concerns without retaliation.

5/ 9
TBG0001



C. ¥21& ENVIRONMENT

RISRESEZEEERREMATHRN—E) - EREBRED - BEEH
PHtE  RENBREBRENNARTE  BRFREARHVRENZZ

Participants recognize that environmental responsibility is integral to producing world-class
products. Participants shall identify the environmental impacts and minimize adverse effects
on the community, environment, and natural resources within their manufacturing
operations, while safeguarding the health and safety of the public.

1. IRIBEFOJ#RE Environmental Permits and Reporting

FEEVS PR A AR R ERIRIZET O « HEAEME 0 - TR AR E # &  E HA
B - DURIBTRF BRI EEK -
All required environmental permits (e.g. discharge monitoring), approvals, and

registrations are to be obtained, maintained, and kept current and their
operational and reporting requirements are to be followed.

2. TEBATSZEAMEILEIR Pollution Prevention and Resource Reduction
MEBARRBBNREE - #ENREER - FRME - BIWBERER -
YIRICIRABAA - RO MM BE O RRENEREE REEYNESE -
Emissions and discharges of pollutants and generation of waste are to be
minimized or eliminated at the source or by practices such as adding pollution

control equipment; modifying production, maintenance, and facility processes; or
by other means.

3. BEMYE Hazardous Substances
EEHR - BRANEEHABRNIRIBENEENCENE REMYE - 1«
BREEMESULEMEE - Eix - 7 £/ - BIEBIAKLERE
=
Chemicals, waste, and other materials posing a hazard to humans or the

environment are to be identified, labeled, and managed to ensure their safe
handling, movement, storage, use, recycling or reuse, and disposal.

4. [EFEEEEY) Solid Waste
SNTVEEMARUENEIIER - 18 - gOMasEtEEgeur (&
=21 ) EEEEY) -

Participants shall implement a systematic approach to identify, manage, reduce,
and responsibly dispose of or recycle solid waste (non-hazardous).
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5.

FEZZHERY Air Emissions

WOERBERHERBARREEZEBRPEENERMEARICENE - 8
WE - WKL RREEEENE | DURRER ?-‘&';:%Lﬁ”*ﬁ BT
Al EHAEE - EBRERFNER RGREREETHITER -

Air emissions of volatile organic chemicals, aerosols, corrosives, partlculates,
ozone depleting substances, and combustion byproducts generated from
operations are to be characterized, routinely monitored, controlled, and treated
as required prior to discharge.

4

Bl

EmXIRFEPETI Materials Restrictions
BIMAZEEFEMEKR RN RHIEERNESERETMAZRNY

FE\ o
Participants are to adhere to all applicable laws, regulations, and customer

requirements regarding the prohibition or restriction of specific substances in
products and manufacturing.

KEFREIE Water Management

ELTEEEN/KEIEFTE - DIEcE - 2BENERKERERNBIN ; &K
WEEANAHKLURIEFISHEE - A S KEBINEEEER - BEXRE
BORBHETHE - BE - ERIMEE -

Participants shall implement a water management program that documents,
characterizes, and monitors water sources, use and discharge; seeks
opportunities to conserve water; and controls channels of contamination. All

wastewater is to be characterized, monitored, controlled, and treated as required
prior to discharge or disposal.

AERBE RN R ZEREEHIN

Energy Consumption and Greenhouse Gas Emissions

23BN Motk LIFSFRANEEEBENEER - ERERARZEREHN
TS KERAM@mN T EARRXEZER - ERNAURNEBERVER - BIR
HRENRZERISPEN -

Energy consumption and gas emissions are to be tracked, documented, and
publicly reported against the greenhouse gas reduction goal. Participants are to

look for methods to improve energy efficiency and to minimize their energy
consumption and greenhouse gas emissions.
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D. B{EFREE ETHICS

ARETHEERLERS EIEKD  HESEKEERNEETRaNER
ot

To meet social responsibilities and to achieve success in the marketplace,
participants and their agents are to uphold the highest standards of ethics.

1. FEZE Business Integrity
TEFfEBE L EFGPEREET RSN EEE - SATEBRNESBEE
REIFHAETZRRFERE - B85 - BGFSRMMALAR - AMIFEE - 254 - #b
B ATEREERIEMEANAES RS -
The highest standards of integrity are to be upheld in all business interactions.

Participants shall have a zero-tolerance policy to prohibit any and all forms of
bribery, corruption, extortion and embezzlement.

=~

2. EiHAF Disclosure of Information

FIEMEFRETEEERE - WERMTRES A ASINRENEETEL -
All business dealings should be transparently performed and accurately reflected
on the Participant’s business books and records.

3. EEREM® Intellectual Property

EESEERMEE - BAURESSMERN A ABERMAMEZEINE L
ARERSNREENEN -

Intellectual property rights are to be respected, transfer of technology and know-

how is to be done in a manner that protects intellectual property rights, and
customer and supplier information is to be safeguarded.

=

4. BMIRERKPFGLEIRE Protection of Identity and Non-Retaliation
PRIEFAEZIL  ERTEEFTEREFRRFEHREDNE TIHEE - UER
HEMNPERHEMERY -

Programs that ensure the confidentiality, anonymity, and protection of supplier
and employee whistleblowers are to be maintained, unless prohibited by law.

5. BEFh Privacy
SRTEFEGESEMFRETTEAEAERKTE (OEHRERD - BF - HEE
MET ) NEABERMERNL - HESEWE - #7F - BE - BENOZEA
ERRETRANERLZZ EZRREEEK -
Participants are to commit to protecting the reasonable privacy expectations of
personal information of everyone they do business with, including suppliers,
customers, consumers, and employees. Participants are to comply with privacy

and information security laws and regulatory requirements when personal
information is collected, stored, processed, transmitted, and shared.
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YCP Supplier Code of Conduct Agreement

B HER - AeBEESFEAUPE

ERANTIHEBEEER - RREXKERE  #EERXARREREEE
a¥aEf  FELTRELESE S L1 Z%EEU R N RBILAL -

WARHGE RIBR UL HEGE - KEiE R B RSB A LB RRERY - BRI
EHREEERE - BB MEE S FEUH T AERRNERIBEN - WHEEE
SFEHEREZEEZMBET XA ERNERE KRR -

To Suppliers, Contractors, and Related Collaborative Entities:

In accordance with our company's Supplier Management Policy, and in order to
promote sustainable development, uphold basic human rights, and ensure that
business operations adhere to ethical standards, if your company agrees and is
willing to comply with the aforementioned code of conduct, please sign below.

In the event of any future violations of this commitment, YUNG CHI PAINT & VARNISH
MFG. CO., LTD reserves the right to terminate or dissolve procurement contracts at
any time. Additionally, regular assessments will be conducted to evaluate the
adherence of suppliers, contractors, and related collaborative entities to this code of
conduct. The selection of partners for collaboration will consider the progress and
performance of the company in aligning with these guidelines.

HEB B E

Company Name :

%% i

Name : Title :

=5 HEA

Signature Date
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